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Métis Provincial Council of British Columbia

GOVERNANGE

As the Governing Member for the Métis Nation in British Columbia, the Métis Provincial
Council of British Columbia (MPCBC) represents the political, legal, social and economic
interests of the Métis people in British Columbia to local, provincial and federal levels of gov-
ernment, funding agencies and other related bodies. The MPCBC was legally incorporated
under the Societies Act of British Columbia in 1996 as a non-profit society.

The objectives of the MPCBC are:

to function as the democratically elected political representative govemment of the
Méus people in Briush Columbia;

to safeguard the political, social, ecwnomic and legal rights and interests of the Métis
people in British Columbia and © facilitate and encurage the exercise of those rights
by all Méus citizens;

to ensure greater participation by Méus people throughout the province in the local,
regional, and provincial capacity-building and governing activities;

to ensure that Métis people in British Columbia are informed about govemment pro-
grams, plans, activities and services through enhanced communication and liaison
activities;

to ensure that all levels of govemment are informed of the interests, intentions and
concerns of the Métis people in British Columbia through constructive and effective
relationship building activities with all levels of governments;

to ensure that other Aboriginal governments are better informed of the interests,
intentions, and concems of the Métis people in British Columbia through construc-
tive and effective relationship building activities with these governing bodies;

to ensure the appropriate and effective delivery of programs and services to the Méus
people in British Columbia; and,

to ensure the optimum performance of programs and services being delivered to meet
the needs of the Méus people in British Columbia.




Overview of MPGBC Governance Structure

Membership

The membership of the MPCBC is made up of Métis citizens, resident in British Columbia
and registered as such in a recognized local of the MPCBC. To be eligible for Métis citizenship
a person must identify themselves as a Métis person (distinct from Indian, non Status Indian
and Inuit peoples), show proof of their Métis ancestry, and be accepted and approved by their
local Métis community.

Regions and Locals

MPCBC has divided the province into 7 regions, which each
have a regional director who sits on the Provincial Council.
Within each region, populated Metis communities establish »
locals who represent their political interests within MPCBC ’s ¥
governance structure.

Métis Provincial Council of British Columbia m n

The MPCBC is governed by a nine-member Council of

Directors. One Director from each region 1s elected for a period of three years by their respec-
tive regions. As well, a provincial President and Vice-President are elected. The President 1s
the chief spokesperson for the Metis Nation with British Columbia and as such sits on the
MNC Board of Governors. The MPCBC Provincial Council is responsible to represent the
interests of the Metis Nation within British Columbia during its three-year mandate.

MPCBC Board Structure
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Province-wide Ballot Box Elections: All positions on the Council are elected by province-
wide ballot box elections. All registered Métis citizens over the age of eighteen years are
entitled to vote. The President and Vice President are elected by the membership at large,
and one Director 1s elected from each of the seven regions by their respective resident citi-
zens.

To be eligible to run for the office of President or Vice President, a candidate must be a
resident of the province for a period of one year preceding the date of the election call.
Ballot box elections are held under the scrutiny of a non-partisan Chief Electoral Officer

(CEO).

The CEQO 1s responsible for assembling the list of eligible voters by region and protecting
the integrity of the election process. Candidates must file nomination papers which include
the signatures of at least 25 eligible voters. Only regional members have the right to
replace, dismiss, expel or request the resignation of a Regional Director. The executive
positions of Secretary and Treasurer are appointed by the Council from within its ranks.
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Annual General Meeting

Each year the MPCBC holds an annual general meeting at which the Provincial Council
reports and 1s accountable to the general membership. In this forum the general membership
provides direction to the Provincial Council and addresses issues and concerns within the Métis
Nation. Resolutions and financial reports are presented, reviewed and voted upon and an audi-
tor 1s appointed for the following year.

MPCBC Governance Structure Overview
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Métis Provincial Council of British Columbia

PROGRAMS, SERVICES & INSTITUTIONS

MPCBC utilizes its provincial, regional and local governance infrastructures for the deliver of
programs and services to Metis living within British Columbia. Through this administration
MPCBC currently offers program and services and is undertaking work in the following sec-
tors: Labour Market Programming, Economic Development,Health and Wellness, Youth,
Culture and Heritage, Child and Family Services.

For 2000-2001, MPCBC’s revenue totalled $7,024,688 million. Federal contribution agree-
ments were established with Human Resources Development Canada (HRDC), Privy Council
Office (Aboriginal A ffairs Secretariat) and the Department of Canadian Heritage. The
province of British Columbia cost-shared the Tripartite Self-Government Agreement and the
British Columbia Ministry of Health provided some project funding. The MPCBC receives
almost 99 percent of its program revenue from the federal government.

MPCBC Funding Sources, 2000-2001

DEP ARTMENT PROGRAM/INITIATIVE REVENUE

HRDC MHRDA plus supplement $6,652,149
Privy Council Office:

Aboriginal Affairs Secretariat Tripartite Self-Government $10,024

Canadian Heritage AROP, ALI, UMAYC $223 461

BC Government Tripartite Self-Government $10,000

BC Government Ministry of Health $50,554

Métis National Council Métis Nation Agenda $78,500
Total $7,024 688

AROP Aboriginal Representative Organizafion Program
UMAYC  Urban Multi-Purpose Aboriginal Youth Centres
AHRDA  Aboriginal Human Resources Development Agreement
ALl Aboriginal Languages Initiative




LABOUR MARKET PROGRAMMING

Métis Human Resources Development Agreement

In July 2000, the MPCBC signed a five-year agreement with HRDC to deliver human
resources development programs tailored to meet the needs of the Métis people. The MPCBC
is identified in the National Accord between Canada and the Métis National Council as the
Méts Human Resources Development Agreement (MHRDA) holder in British Columbia,
and has the primary responsibility for delivering employment and training ser vices to all Métis
in the province under this Agreement. The budget of the MHRDA is $6,729, 198 and is pro-
vided under the Aboriginal Human Resources Development Strategy (AHRDS) Program and
section 63 of the Employment Insurance Act. The programs described below are provided
under the MHRDA.

The Program is primarily delivered by regional Service Delivery Organizations (SDO) under
memoranda of agreement with the MPCBC. Currently, three active SDOs and memoranda of
agreement are being negotiated in two additional regions. Over time it is anticipated that there

will be an active SDO in each region. Until that time, the provincial office of MPCBC main-

tains responsibility for ensuring the province-wide delivery of the Program.

There are two elements of the Human Resources Development Program. The first element is
Employment Insurance (EI) which provides:

wage subsidies to employers to encourage hiring of unemployed individuals; help for

unemployed individuals to start their own businesses or become self-employed;

¢ employment opportunities for unemployed individuals to gain work experience and

improve their long-term prospects;

help for unemployed individuals to obtain skills, ranging from basic to advanced; sup-

port for organizations that provide employment assistance services to the unemployed;

* support for employers, employee/employer associations, community groups and commu-
nities in developing and implementing strategies for dealing with labour force adjust-
ments and meeting human resource requirements; and

* support for research and innovative projects to identify better ways of helping people

prepare for, return to or maintain employment and be productive participants in the

labour force.

The second element of the Program is the Consolidated Revenue Fund (CRF). CRF program-
ming improves the employability of the client group. This includes mobility allowances as well
as employability improvement programs. Standards for project selection include:

¢ programming shall reflect the economic development needs of a geographic region
including emerging industrial or occupational needs;

¢ career and employment counselling shall be available to all participants to ensure an
informed and appropriate choice of training;

¢ training provided shall provide links between the classroom and the workplace by pro-
viding internship or co-op experiences, apprenticeships, job shadowing or workplace sit-
uations; and

¢ all training programs shall demonstrate financial, legal and ethical accountability
through a transparent evaluation process.
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Prugram Management

The MPCBC has a Provincial MHRDA Management Team consisting of a Provincial
Program Manager, an Operations Auditor, a representative from an independent chartered
accountant firm and the MPCBC Executive Director. This Team provides supervisory and
functional direction to the seven Regional Program Managers throughout the province.

"Two Regional Program Managers were seconded from their respective R egions to advance the
MPCBC'’s Regional Decentralization Plan and to provide for MHRDA staff throughout the
Regions. The role has evolved into one of provincial coordination of the MPCBC/MHRDA
Agreement.

During 2000-2001 a total of 1,132 Métis received education and training assistance under the
MHRDA. Of this number 433 returned to employment. MPCBC’s performance ranked third
among AHRDA Agreements holders in British Columbia. Program achievements, including
the addition of provincial standards for program applications, policies and procedures, and
reporting and appeal procedures, have created a more seamless and efficient MHRDA delivery
system. The staff in all regions now have the necessary resources, tools, training and support
system to administer the programs effectively. Professional development will be an on-going and
integral element of the MPCBC/MHRDA strategy.

An environmental assessment was carried out in each regional office during the current fiscal
period, providing in order t gaina “snapshot” of the services being accessed a
















